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EQOREWORD TO THE FIRST EDITION.

It was strongly felt that the existing disciplinary rles and regulations of the Office of the Proctor
required a thorgugh review. Aecordingly, it became imperative to prepare a com prehensive Protter
Cffice (PO} Manual encompassing the. rules, regulations, and procédures to be-followed dating
prociorial inguiries. After a meticuious and systematic exercise, a detailed PO Manual—outlining
various categories of misconduct and indisciplitie, along with the Standard Operating Procedures
{SOPs) for inquiries conducted by ihe PO—has been prepared fo address the evolving
requiremerits of proctorial ;pm'oesses-..'Fhaipfcuisibhs incorparated in fha-manyal aim tefacilitate &
seariless and transparent inquiry echahism. The draft proposal was initially discussed with the
committes constituted by the Han'ble Vigs-Chancelior and subsequently circulated among the
Unitversity officers, Deputy Procior(s), and the stafl of the Proctor Dffice for theirvaluable feedback.
The praposed manual has since baen figorously sxamined and revised, integrating all suggestions
raceived From committes members and University officers. The Executive Council approvedihe -
Procior Office Manual atits meeting held on _

As per the Stalutes of the University, we aré pleased to direulate topies of the Proctor Office
Manuial to:all students of CBLU for their information. We sarnestly hope thatall concetined Proctors .
and metnbers of the Proctor Office wil make effeciive use of this manual while discharging thelr
respective duties. A

Our hearffelt thaitks also go to the University officers, corimitee members, and the staff of the
Procior Office for theirgontinuous supp'orft-aﬁd guidance throughout the preparationof this manual.
We are configent that the PO Manual will be reviewsd and updated periodically in the future, in
accordance with changes In the University's rules and regulations. '

" . Proctotial Board
Ghaudhary Banst Lal University
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PREMBLE ,

The Prociorial Board of CBLY, Bhiwani stands as a cornerstone of the University's commitment fo
fostering an environment of discipline, mutual respect, and academic excelience. Guided by the
principles of fairness, integrity, and accountahility, the Board is dedicated fo ensuring the safely,
security, and well-being of all members of the University community.

Recagnizing the importance of harmonious coexistence and the holistic development of students,
the Proctorial Board upholds the values enshrined in the University's inissi_on, promotes adherence
to-established norms, and addresses grievances or challenges with impartiality and diligence. As
a Vigilant custodian of insiitutional ethos, the Board works consistently to maintain order and
resolve conilicts in a manner aligned with the ideals of equity and inclusiveness.

Committed o creating a conducive environment where academie pursuits flourish and ethical
conduct prevail, the Proctorial Board strives to ensure that students, faculty, and staff experience
a vibrant, secure,.and supportive campus life. Through proactive measures, effective confiict
resolution, 2nd an unwavering dedication to justice, the Board seeks {o nurture a campus culfure

where every individual can thrive, grow intgliectually, and contribute meaningfully to the collective
. pursuit of knowledge, innovation, and societal progress.

ABOUT THE UNIVERSITY

Established by the government of Haryana under Act-No. 25 of 2014 and recognized by the
University Grants Commission under 2(F) and 128, Chaudhary Bariai Lal University, Bhiwaniis a
boen for the academically tather deprived region of Bhiwani of Haryana, which is located af a
distance of 125 kilometers from Delhi and 285 kilometers from Chandigarh. At present, the
University is running 58 undergraduate and postgraduate programmes in 22 University teaching

departments and 66 affiliated colleges, spreading over two districts namely Bhiwani and Charkhi
Dadri with an almost 50,000 students on roles. '

This teaching-cum-affiliating University has been making persistent efforts to accelerate its pace
of growth to facilitate higher education and research in various disciplines with special emphasis
on spdrts and physical education. Eminent experts from different disciplines are engaged in
modernizing and updating the curricula with special focus on university-industry interface. The
University has already signed several MOUs fo enhance its faciiitles. The teaching faculty is
encouraged to undertake research projects funded by prestigious funding agencies such as DBT,
ICMR and ICSSR to confribute to the creation of new knowledge. The University is currenily
running Doctoral Programmes (Ph.D.) in 14 disciplines. it has also framed its research promotion
policy and consultancy rules. Moreover, University has already plenned to start a University

Research Scholarship. The University takes pride in the achievements of the faculty with 2 number
of patents. :

The studenis have been givén wide exposure through participation in and ‘organization of national
level charpionships and competitions. The students of the University have bagged medals in
intérnational avents like Commonwealth Games, Khelo India University games etc. The Univetsity
has also implemented some dut-of-the-box ideas, such as creafion of e-mart to promote start-up -
culture in the regton. The university has adopted 05 villages and has taken a series of inffiatives
such as aduit literacy programme, awareness programmes related to water and soil conservation,

health check-up camps, entrepreneurship development programimes. The University makes use
of solar energy 6 fulfil its requirement up to-80%.

e e
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The University has a well-stocked library with more than 24036 books, 53 journals, 11 Magazines,
16 Newspapers and database access to arodnd 7128 edournais, The process of teaching and
learning is strengthened through Wi-Fl services, smart classrooins, modernized labs and use of
othier ICT related infrastructure. University has takena series of sieps to ensurs the holistic growih
of students through sports and athletics, so-curricular activities, extension pragrammes, 11 Hobb\if
Clubs and other activities being Held under various centers. it provides a conducive -atmosphere
jor tleacking-learning and research, which thakes this university a promising HIE for prospective
students. With commitment {o educational excellence as our mantra.- ‘

VISION . -
To be kinown as university having capacity to transform the society throligh continual innavation in
education, research, creativity and enfrepreneurship in the domain of higher education.

MISSION
« The overall focus of the University will be to create transformative experfence for the

_ siudenis soasio enabile them fo realize their full potential. Towards this end following shalt
be the focal areas.

« To create an environment in which new ideas, résearch and scholarship flourish and frotm
which the leaders and innovators of iomomrow emerge. ’

« To use local resources and environment as testing laboratory by faculty and students for
" generating new ideas and solution of Tocatl problems.

» To provide a challeﬁging and rigorous curriculum- which is global in outigok and
simultaneouély provides ari understanding of the needs of society and industy.

+ To collaborate with leading academic and research institutes around the world to
strengthen the education and research ecosystem- '

+ To integrate ICT into teaching-leaming processas and administrative systems for
enhancing their effectiveness. :

s  To create forums fo ehcourage students to participate in curricular and. extra-curricular
" agtivities to showcase and hone iheir talent and creativity.

» To promote continueus enéj‘agemenf'with stakeholders. at all levels i.e: students, faculty,
administration, alumni, industry, management of affillated Institutions, government &
regulatory bodies and commuriity for thetr support, new ideas and feedback,

CORE VALUES
" The core values adopted by the University as enduring principles include:

« Integrity: University will adhere fo fhe highest standards of ethics in all ifs activities and.will

promote an environment of acaderiic freedom and hanesty to carry out teaching and
reseatch related activities.

. Excellence: University is committed to excellence in all spheres of its aclivities and through
internal and external reviews, wil work towards continuous :improvemen't. Exceptional
efforts. of students, faculties and supporting staff shall be recogrized through awards and

“ hongrs. . ,A _ @ o M/
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Accolntability: CBLU, being a government funded University is accountable for all its
actions and activities to the people of the country and other stakeholders mciudmg
students, staff, faculty, alimni, industry, government and statutory bodies.

Transparency: The University will function in accordance with defined procedures and
rules, and all the important mformaﬂon related to its functioning shall be made publlc

Empathy: Our endeavor wil be to contnbute towards the solution of the problems facing

the sbciety especially of the weaker sections, through teaching, research and extension
activities of the University.

s Collegiality and Collaboration: University shall seek inputs from the stakeholders and follow
" " participatory decision-making process. '

GOALS _
» Enhance engagement with society and stakeholders
« Improve internal support systems
«  Enhance students’ experience
e  Broaden funding base
»  Advance frontiers of knowledge -
+ Enhance diversity, equity and social justice
» Develop a cleaner and greener new campus

Organization of the Proctor Office
e ‘The Offics of the Proctor (PO) has been made functlonal in the University.

»  Statute of the CBLU Act states that the Proctor shall be appointed by the Executive
Council on the recommendation af the Vice-Chancelldr, from amongst the teachers of the
University, who shall not be below the rank of Professor, on such terms and conditions,
as the Vice-Chancelior may recommend to the Executive Council, and shall exercise such
powers and perform such duties in respect of the maintenance of discipline among the
students as may be assigned to him by the Vice-Chanceilor

The Prociorial Board consists of a Prostor, who is assisted by the Dy Proctor/Assistant
Procior(s). The size of the Proctorial Board Is decided by the competent authority.

The Proctor is the hedd of the office and looks after general administrative functions of

the office and entrusts the students' disciplinary complaintsicases to the proctors for
defailed investigation.

» The Proctor Board look after the complainis/cases delegated to them and will conduct -
detalled inquiry. They shall submit the inquiry proceedings in the form of an inquiry report

along with their recommendations for disciplinary action {i.e. quanfum of punlshment) to
the appropriate authority forfurther action.

e The proctor Is the principal authonty and responsible person in all matters relating to
_ investigation of the complaint/case by conducting free and fair frails.

« Proctor awards the punishment to the persons for breach of rules of discipline and proper '
conduct.
Proctor Office Mandate

« To regulate and enforce disciplinary. measures, as deemed necessary, among the W ‘

students and employees of the University. \_M- @ ‘&k
. by O ( g
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» The Statute empowers the University.to establish a Proctorial system responsible f_or‘
framing detailed rules of discipline and proper conduct. Matters pertaining to student-
related indisciplinie are delegated to the Proctor for necessary action.

‘e The Difice ofthe Proctor is entrusted with maintaining peace and harmony on the campus.
lis functioning is guided primarily by a reformative approach rather than a punitive one.
However, in instances involving violaiions of disciplinary norms, appropriaie and
proportionate disciplinary action is taken. ' ‘

1. Short Title, Application arid Commencement

11  These rules shall be called the CBLU (Proctorial Board) Rules of Discipline and Propsr-
Conduct of Students, 2025, hereafter referred to as the "Rule”

1.9 These rules shali apply fo.the students of Chaudhary Bans |al University Bhiwani

1.3 These rules shaltcome Ito force from the daie of notification.
2. Definitions !
2.1 Inthese rules, unless the context otherwise requires:

a) "Apprqpr‘:a{e' or Competent Authority" means and includes the Vice Chancellor of CBLU;

b) “Campus’ includes ail buildings and land owned, leased, or otherwise possessed by CBLU,
ds well as any location where students are present in their capacity as CBLU studerits and
engaged in activities related to ary aspect of the University's functioning; '

-g), "Campus tim‘i;"lgs" chall refer to the time-based deadline prescribed by the competert
authority through an ordeér or notification, after which hostel students shall not exit the
~ campus or remain oufside the CBLU premises;

d) “Gurriculum-related, co-curricular or extra~curricular activity” includes, butis not limited
to, academic conferences, seminars, frainings, moot couft .competitions, law reform
coripsfitions, outreach programmes, tree plantation drives, quizzes, tebates, sparis events,
culturat cornpetitions, flower shows, food festivals, festival celebrations, and similar activifles -
cénducted within or outside the CBLU ¢ampus; '

g) "Hostel" and "Hostel Premises” mean and include any hostel or hall of residence maintained
© by the University; C ‘

f)  “Hostel Disciplinary Commiffee” or "HDC" means the Hostel Disciplinary, GCommittee
constituted under CBLU Hostel Rules; -

.g) "CBLUand University” means Chauchary Bansi'Lal University Bhiwani gstablished vide
Chaudhary Ransi Lal University Act, 2014 - :

ny  "Office hours® meansthe time frame on working days as notified by the com petent authority.

iy ‘“Pirated"” refers 1o any work that enjoys protection under the Cc_:pyr}ghts Act, 1957 or any.
other law relating to copyright and neighbouring rights and has been feproduced or
distributed (whether elsctronically or otherwise} without proper authorization;

iy "Procior” means thé faculty member appeiriteci by the order of competent authority.

kj " "Proctorial Board" reans the Board consisting of the Proctor, Deputy Proctor(s)/Assistant
Proctor{s).as may be appainted by the appropriate authority from time to time;
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1y "Prohibited acts" refers to the acts and omissions mentioned in the rules along with the acts
mentioned in ANNEXURE;

m) "“Ragging” means 'any conduct as notified by the University Grants Commission from time’
to ime under its Rules, Regulations, etc.

n) "Rule" means any rule or any sub-division théreof;

0) "Student" means and includes a student enrolied in any full-time or part-iime course offered
by the University; :

. p) Unless the context otherwide: réquires, the other-words and phrases used herem shall be
constructed in the hght of their ordinary meaning.

- 3. Appointment of Proctor and Proctorial Board Members

The Vice-Chancellor shall appoint a facully member as the Proctor and may appoint addltlonal

faculty members as Deputy or Assistant Proctors, as required, for a term of two years, which may
be renewed from time fo time.

4, Proctorial Board

4,1 TheProctorial Board headed by the Proctor shaIi maintain order and discipline in the Campus
and be vigilant that the disciplinary rules are followed properly.

4.2 The Proctorial Board shall deal with cases of Indiscipline by any student in the campus or

outside campus while representing the Universlty and cases of individual/group harassment,
threats, manhandling including online harassment.

43 Assault, use of criminal force or physical or mental violence is not permitted under any
circumstances on the Campus. All students have a duty o report fo the Proctorial Board any
instance of assault, use of criminal force, or physical or mental violence they may witness.

The matter will then be taken up in the appropriate manner by the Proctorial Board as
provided In these Rules.

44 The Prociorial Board may take suo motu cognizance of any of the above-mentioned actions
observed by them or on the basls of information, recelved from any other source.

4.5 Without prejudice fo the generality of the powers of the Vice-Chancellor conferred by the
CBLU Act, the facuity members in the class, wardens in the hostels and librarian in the
library, shall have the authority to exerclse ail such disciplinary powers over students in their

respective places in the University as may be necassary for the proper conduct and discipline
©of students on the campus.

46 For the purpose of hearing, the Proctorial Board may form a sub-commlttee \Mthm itself to
hear and adjudicate uppn the matter.

5. Power and Jurisdiction of Proctorial Board

5.1. The Proctorial Board shall have jurisdiction to conduct disciplinary hearings and impose
purishments thereof on any complaints made by any other, person (including students, '
teachers, staff of CBLU or any outsider regarding the misconduct or indiscipline of any
student of CBLU on Campus after'due inguiry followmg the principal of natural justice.

5.2 The Proctorial Board shalt have the power to deal with any act of indiscipline not covered by -

these Rules, upen reference by the Vice-Chancellor. : M M

-~
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53 The Prostorial Board shall not have jurisdiction to deal with matters fallinig Linder jurisdiction
of other disciplinary rules of the Uriiversity such as Exarnination Rules, Hostel Rules, Library
Rules, Anfi-Ragying Regulations, internal Complaints Committee {ICC) Rules stc.

6. Campus Timings
6.1 The campus entry and exit timings wilt be notified by the autharifies from time to time,

6.2 Siudents are required ta make an entry every time they enter or exit the CBLU Campus into

the relevant movement register maintalned at the main gate of the CBLU Campus. Fach

. student is required to show University ID card at the time of entry and exit from the gate of
the University. ‘

7. Conduct within the Campus

7.4  Students are expected fo behave i a decorous manner among themselves and with faculty
and the administrative staff (whether teaching or non-teaching), guards, worke}s, visitors,
finiversity guests, students from other institutions, efc. o :

-7.2 . Students shall not indulge in any anti-communal activity and shall riot discriminate on the.
basis of religion, caste, sex, gender, sexual orientation, region, language, ete.

7.3 Studers shall conduct themselves ina manner which is not detrimental to faw and orderon
campus and in society. ' '

74 Students shall nat indulge in pr_aa,tic‘:es[acti.\{iﬁQS, which may endanger thelr own persenal
safety or that of others. -

75 The University premises is a no-smokifg zone, as per the UGC guidelines. impart or use of
‘any contrabizind items like arms, cigarattes, liquor, narcotic or psychotropic substances are
strictly prohibited. ' '
76 Students are required to take care of the University property and articles issued to them by
the Univérsity for bonafide use. If a student is found fo cause: any damagefloss of the
ptoperty, same shall be borne by the concermed student in addition to the disciplinary acfion .
as pef the mierit of the case:

7.7 Studerits shall not hold any party or celebration—such ag but not mited td birthdays,
competition victorigs, ot similar events—inside the Academic Block, Administrative Block,
Libraty, o any other University building. Any sueh celebration may take place only in the duly
petmitted afeas, or other designated open areas of the CBLU campus or as difected by the -
Universify authorities. Due care shall also be taken that if any party or celebrafion is-Being
held at any time, no damage ar defacing is caused to any University property and ensure
that the ares is, properly cleaned-up after any such ¢elebration. D '

it shall be reported to the University authiorities. If the University authorities are satisfied that
the damage has been caused in the above ciroumstances, the student shall not be heid liable
for the same. '

7.8 - In a case where the propetly is damaged dueto external reasons out of control of the sfudent,

7.6 ‘Students shali not Indulge In a'ny conduct which brings distepute to.the Univeréity._ PR A

- 7.10 Ragging on the Campus is strictly prohibited and punjshabié‘a:s per UGC. Anti-Ragging
' Reguiations.

| 0w P
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7 11 Any dispute arising betwean students should be seftled in an expeditious and amicable

manner. If such dispute has not been resolved, then the same shall be reported fo the
Proctorial Board. -

7.12 A complaint of indiscipline may be sent to the concerhed department/branch/office and their
declsion should be communicated to the Proctor or office ofthe Proctorial Board by emaill or
hard copy, or online by the victim or any ottier person whether they are students of the CBLU
or not. The Proctorial Board may also take suo motu cognizance of any indistipline or

misconduct on Campus by a student of CBLU on the basis of any information received or on
its own Information.

8, Prohibited Acts

8.1 A student shall be liable for disciplinary action |f found Indulging in any undesirable activily,
_including but not limited fo: assault, use of criminal force, any form of physical or mental
violence, possession or use of prohlblted items such as cigarettes, liquor, narcotic. or
psychotropic substances on campus, ceusing damage fo any person or praperty, or
engaging in any act of indiscipline or mlsconduct

8.2 Abuse, harassment, assault, or the use of criminal force agamst any staff member shiall be
treated as gross indiscipline.

8.3 The following acts on Campus are strictly prohibited and are punishable as per ANNEXURé
8.3.1 Assault, use of criminal force, or any form of mental or physical violence;
8.3.2 Camying, using, or threatening to use any weapon; '

8.3.3 Posaeésion,‘us'e, or encouragement of the use of any intoxicant, including smoking, drugs,
ot contraband substances;- : o

8.3.4 Any violation of the provisions of the Protection of Givil Rights Act, 1976;

8.3.5 Violation of the status, dignity, or honour of students belonging fo Scheduled Castes or
Scheduled Tribes; '

8.3.6 Any verbal or non-verbal pragtice that is derogatory toward any individual;

8.3.7 Any form of discrimination or harassment on the grounds of sexual orientation, gender
identity, or disability of a student. ’

8.3.8 Wilful destruction of the university property,

'8.3.9 Creating ill-will or intolerance on the basis of religion, community, caste, tribe, reglon,
Ianguage sexual ldentity, or gender identity;

'8.3.10 ‘Abetting or sharing a comman intenfion in any act of mdismplme committed by other
students;

8.3.11 Any act that lowers or adversely affects the status, dignity, or reputation of GBLU.

9. Prohibited Deliveries on the Campus: -

9.1 Students are prohlblted to consume clgarettes, tobacco, liquor or ofher narcotic’drugs or
psychotropic substances as mentloned in the NDPS Act.

9.2  Any student bringing, ordering, trymg to smugale, or found in possession of these
prohibited articles shall be subject to disciplinary action for gross mlsconduct and discipline.

>R, o
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10. Computer:and IT Related Maiters .

10.1 Students shall not transmit on the Campus any pornographic or sexually explicit material,
including but not restricied o, photographs, films and so-on, in any form, whiether electronic
(ie., Stored in computer hard disks, flash drives, GD or DVD disks efc.) or otherwise. In
addition, shating or posting the video or photograph of any person without their permission
will also be treated a misconduct or any other offense as per the applicable [T Act,

10.2 Students shall not use the U n‘weﬁrsity"inteme’é-conneoﬁbn and IT infrastructure for the
- purpose of downloading, procuring, accessing, or storing any pirated material, or for
hacking Into any other network, sending spam e-mails, or any other act prohibifed by law:

~10.3. They shall not use university email for goliciting any financial support other than for '
educafion loans from banks witholt informing the University authorities in advance and
taking their permjssion or using it for any other illegal purposes. Any violatioh will attract
disciplinaty action under ANNEXURE (ptavided at the end).

14. Institution of Disciplinary Proceedings .
11.1 THe Procterial Board shall initiate an inquiry for any act of indiscipline, or violation on of any
. provision of the Proctorial Board Rulgs suo motu on its own information or on.the basisof a
repdrt received by the Proctorial Board made by any pefson including but not limited to
faculty members, wardens, student(s) respect fo any violation or any-staff of the University
whether teaching or non-feaching, outsiders, or upon & reference by the Vice Chancellor,
stipulated héreunder. '

4.2, The Annexuré does not limit the general power of the Proctorial Board to initiate disciplinary
proceedings on matters not covered inthe Annexure but affecting the safety, security of
any person or adversely affecting the hame, reputation, property or prestige of the
University or any of its employees. )

44.3 On receipt of such information or report, if the Proctorial Board is of the opinion that the '
information or réport or complaint constitutes a pfima facie case of indiscipline, it shall
issue a show-cause notice Yo the studentin respec't of whom the violation has been
alleged.

i1.4 In cases, where the-information or report of’misconunt, the Progtortal Board to prevent any
further order before issue of show cause notice to ensure- a peaceful aimosphere on the
campus for conduct of an impartial disciplinary inguiry.

12. Protective measures for pending Inquiry:
12.1 Ifthe Proctorial Board is of tiie opinion that fhe matter is a prima facle act of gross
indiscipline or fiscohduct, it may pass any arder-or fnquiry, includirig but not [imited to.

a.  Buspension from the hostel. Provided that during examinations, feasohable timg shall be
given to-vacate:the hostel .

b, '_Suspeﬂsi_on.from the classes

[+ Qn c‘_amp_us 'ban' o%' the entry

d._- No contact with the com pl.ainé'nt, vi‘ciiiﬁ, or prospective wi’m_esses_ of the complainant
e, Prohibition from participation in.the acti’vitié‘s, of centers, committees etc.

10

£  Prohibition of representing the: Univér_s’ity in any event within or outside the Universit M
: . o (f? ‘9%! |
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g. Protection of the complainant and connected persons and for preserving the integrity of
hearing process ;

12.2 Inall cases of compla:nt by staif about abuse, harassment, assault or violence against the
staff and in other extra-ordinary circumstances, protective orders shall. be passed without
conducting hearing. [n such circumstances, the hearing shall be conducted at the earliest
possible opportunity to decide the continuance of protective orders.

12.3 The Proctorial Board may take such .other protective measures as may be necessary in the
circumstances.

13. Show-cause nofice '
43.1. A show-cause notice shall be in wiiting. it may be served through email or in hard copy.
13.2. It shall be sent ordinarily along with a copy of the complaint. In circumstances where the

victim has requested withholding their identity for fear of reprisal fram the person or others
in response to the complaint being filed, substance of the complaint may be sent.

a. i shall state the act/s of indiscipline or misconduct due to which disciplinary prooeedmg is
required to be initiated.
b. Ordinarily such student shall be glven a resort period of days to reply to the show-cause
" nofice.
c. However, incase of em'ergencies the resonate period for responding to show-cause notice
may be reduced fo not less than 24 hours
- 1433

. If the student does not reply to the show—cause notice within the stlpulated period, the
" Proctorial Board may proceed with the matter ex parte.

13.4. An adverse inference may be drawn against the student iri case the matter precedes ex
parte.

14, Heanngs

14,1 The Prociorial Board shall conduct hearings after recelving repiy to the show cause nofice
or sx parte if the reply is not recelved within the sfipulated time.

142 The details ragarding the hearing, such as date, ime and venue shall be Intimated to the

goncerned student/s via email at least 3 days prlor to the date and time of hearing or as per
{he circumsiances,

_ 14.3 If the student does not attend the hearing on the scheduled date, the Proctorial Board may
give another date of hearing, providéd the student has given reasonable and justified
reasons for his/her inability to attend the hearing on-the‘ scheduled date.

4.4 For Prohibited Acts under ANNEXURE any three members of the Proctonal Board may
conduct the hearing.

14.5 The Proctorial Board has the discretion to declde the composition of the Hoard for the
hearings dependmg on the gravity of the comp!a:ntlact«on

14.6 "No student shall be allowed to carty 2 mobile phone or any other electronic device,
inciuding but not limited to smart watch, camera, recorder, ete. during the hearings, unless
specifically asked to do so by ihe Board condueting the hearing for matiers related to or-
connecied with the complaint. \»5/'

L B "
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147 |f the student aga‘fnst whom disciplinary procesding has heen initisted doss not-appear for
hearings, the Procforial Board shall record its findings on the basis of information and
evidence. before it

'14.8 The hearing procedure will be completed within one months from the. date of receipt of
complaint. )

15, Otders - . - .

15.1 ‘The Proctorial Board may, after giving the opportunity fo be heard in accordance with Rules
as per the provisions of ANNEXURE, impose. penglities through orders that shall:

a.  beinwriting; ' '

h. state the reasons; ,

¢. state the material relied upon in making the order;and

d. state the time when the order may become éffective.,

15.2 In case of non-compliance of the Order, within the time specified the Prociorial Board shall
have the power to issue further order, including but not imposition of additional penafiies,
or suspension, and recorhimend expulsion of the student ta the Appropriate Authorities.

16. Penalties

16.1 The Procfof may chioose any penalty or penalties as per the ANNEXURE.

16.2 Any actor violation fot which penaity has not been exprassly méntioned under the
ANNEXURE, punishment/penalty shall be imposgd by the Proctorial Board on the basis of
facts and circumstances of the case. ) :

16.3 Additional orders andfor penalties, apart fom those mentioned'in the ANNEXURE, may

include the following: _
a,  Writlen warning andfor intimation to pare;ﬁs- or guardian;
b. Monetary fing; '
¢ Suspension from the University for &-specific period of fime;
d.  Expulsion from hostels; .
s Suspension or cancellation of any scholars hip, fellowshi p, or any other financial assistance;
. Recoverybf pecuniary loss to the University;
g. Debarring frorn participation in. arrgy'siuéie'nt activity cormitiees or any student activity;
‘h., Debarring from membership.or hiolding .'posi"cions of ofﬁ:;e in student commiﬁees!socfetjes.
i.  Deébarrng TromA aftending Convocafion;
"j.  Suspengion rom the Mess or Library;
% Wihholding of good charaster certificate;

. Withholding of examination results: . PR
Mbre'than one penalty may be imposed éir‘n’ultaneously _depending on the wrongful act or
" indiscipline. .

| @Q %ﬂ/‘%
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" 17, Appeals . .

17.1 The order issued by the Proctorial Board shall be implemented with an immediate effect
until modifled or cancelled by the Competent Authorty.

17.2 Any student aggrieved by the Appellaie Order may fife an appeal before the Vice-
Chancellor within a period of 15 days of receipt of the order from Registrar, who shall then
hear and decide upon the matter. Provided that any appeal, prefarred beyond the period of

15 days, may be entertained by the Vice-Chancelior, if the appellant s abie to show
sufficient cause for such delay.

-17.3 The powers of the Proctforial Board to impose penalties extend mutatis mutandis to the
Regisfrar.

17.4 The Vice Chancelior shall have the power to uphold, cancel, or modify the order Issued by
the Proctorial Board. . )

17.5 The Vice Chancellor may also send the matter back to the Proctorial Board for fresh
inguiry.

17.6 The decision of the Vice-Chancellor shall be final and the same shall be considered as the
final decision of the University.

.18. Protection of acts taken in good faith

No action shall lie against any person for any acts that are done, or intended to be done by them
in goed faith undet these Rules.

19, Powers of the Vice-Chancellor

~19.1 Nothing coniained in these rules shall be construed in any way restricting or modifying the

powers conferred on the University or the Vice-Chancellor by Chaudhary Bansi Lal
University, Act, 2014 or any other apphcable law.

19.2 Nothing contained in these rules shall be construed in any way restncting or modifying the -
Vice-Chancellor's power to take in exceptional circurmstances suo-moto cognizance of any

vidlation of a rule, or of any other disciplinary or misconduct norm, adjudicate on the same,
and impose such punishment under.the rules as they may deem fit.

16,3 The Vice-Chancellor has the power-to suspend any stude_'nt from the University against
whom a charge of rule violation, indiscipline or miscoriduct of sufficient gravity has been

brought, pending hearing by the Prociorial Board as the case may be or triai for a
c:ogmzable offence in a court of law.

20. Natural Justice

All hearings by the Proctorial Board and Competent Authorlty shall be conducted, and all
punishments and penalties shall be imposed on students, In accordance with the ptinciples ples
of natural justice, equity and good conscience, providing the students, whether complainant or
against whom complaint has been made, reasonable opportunity of being heard.

;21 Review

The CBLU {Proctor Board) Rules, 2025 may be amended as and when required to remove
difficulties found In the functioning of the Proctorial Board or in conduct of disciplinary

proceedings. Thereafter these rules may be reviewed every three years by the University. W
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|  ANNEXURE
Following is the fist of Agts of_Misc‘ondUct and Indiscipling and punishments that shail ordinarily
be imposed. Howaver, it does not preventthe Proclorial Board from imiposing stich ofher
punishment as may be necessary keeping in mind the circumstaness of the case.
. Acts I -Pungshmnts
1 1. Bmoking %s--pndﬁih'ited- in public places and workplaces such as Fine upto 508/ andior
healthcare, educational and government facilities and on Service | Community sapvigsEsin.
| puplic transport, _ . . CBLU
1, Not disclesing one's.identity when asked todo so by faculty. or
' amployee of the University/security personriel who authorized o Fine ui oD
| ask for such idenity. | Fine upto Rs. 5, D -
i : andfor CBLU Service
| itk Orgeriizing events-or patties without or with disc jeckey (DJ} in
1 CBLU premises without prior peftrilssion,
fn general, the use of DJfsound systerm is not permitied beyond
' 10 PM, as pet the Supréme Court guidelines |
iv. G-bris;umi,ﬁg; selling or possessing of dﬁﬂgex”ous.‘mh narcotic .| Fine up to Rs, 8,000/~
drisgs or pajchotropic-or illicit substances eristed under The | andfor CBLU Sommunity
Narcotic Drogy and Psycho%ropi;c Substances Act, 1885 as 1 Bervice
| amended from time to time, aloohel or other intoxicating “
| substances in the University premises, _ . 7
v. Indulging In acts of gambling in the University premises. Police Complaint
| vi. Any act of moral turpitude. > Fine up to Rs. 16,000/~
vii. Committing forgery, tampering with the identity Card or __an.d[orrFiR:v_her:e '.v.far.
University records, impersonation, misusing and University n:;cessary or crirtiinal
preperty {movable orimmovable), documents and records, tearing otience
of pages, defacing, nesessary for oriminal butning or in any way
| destroying the books, journals, offence megazines and any
-| material of fibrary or unguthotized photocopying or possession of
liprary books, journals, magazines or any, other materiak.
viii. limproper behaviour while o‘ﬁ tourfexcurston/field Visits/sports
activityyNCCINSS. :
| ix. Printing, circulating or pasting po‘s‘te*'rs};'zam-phie‘té {text of
pictire) carrying derogatory refigious, communal, casteist or anti-
national remarks. :
x. Any activity which incites intoferance towards & religion, caste
or community andfor-anti-national in nature which disturbs the
aceful atniosphere in the campus. :
1 i. Furnishing false certificates of false information in any manher Either one or fwo T e
1o the University. e ' punishiments imposed ' ,.M
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il. Hunger strikes, dharnas, group bargaining and any other form
. of protest within 100 meter radius of blocking enfrance of exit
of any acadeic and administrafive complexes

iiii. Disrupting the movement of any member of University
community in administration, academic complexes, etc

v, Obstruct'[on of roads/pathways leading fo facully/staff quarters,
market places efc. by motor vehicies (bikes, cars etc.)

v. Causing or colluding in the unauthorized entry of 'any person
info the campus or in the unauthorized occupation of any

portion of the University premtses including halls of
resu:ience,

vi, Use of abuswe defamatory, derogatory or intimidator language
against any member of the University Community.

| vii. Students entering class room illegitimately io obstruct faculty
member while performing teaching duty in the class.

| viit, Uriauthorized occupation of the hostel rooms on unauthorlzed

acquisition and use of Umversuty fuiniture in one's hostel
raom or elsewhere, -

ix. False allegationfcase against any student by the complainant

x. Obstruction/damage of elecironic devices (j.e. camera, phone,

scanning efe.) at the time of evidence-collection by security
staff :

V|olat|on of ru[esiorderslcwculars of competent authorlty
I. Alf acis of violence and all forms of coerclon such as gheraos,
sit-ins or any variation of the same which disrupt the normal

academic and administrative functioning of the University
andfor any act which inciies or leads 1o viclence.

ii. Gheraos, laying siege or staging demonstrations around the
residence of any rmember of the University Community or
any other forth of coercion, Intimidation or disturbance of
right 1o privacy of the residents of the campus.

fii, Distupting/blocking normal movement of person(s) or traffic in
the premises of University. Blockade or forceful preventmn
of any normal movement of traffic. .

iv. Vioiation of secunty and safety rules nottfled by the Unwersu’ry.

v. Engaging in any attempt at wrongful confinement of any
member of the faculty, staff, student or anyone camping
inside the campus.

vi. Any intimidation or insulting behavior (physical violence/
abuse/manhandling) towards a student, staff, or faculty or
any other person.

based on the severity of
actfactions the
committed.

» Fine up to Rs. 20,000/

= Up to two semesters
eviction from the
hostel/class,

» Rustication and
declaring out of
hounds entire from

- CBLU campus up to
wo semesters.

Either one or two
punishments Imposed
based on the severity of
actfactions

 Fine up 20,0004~ to
Wittdrawing of hostel
facility .

« Cancellation of
admission withdrawal
of degree or denial of
registration for &
specified period.

+ Rusticationand -
-deciaring out of
bounds from entire
CBLU campus up fo
four semesters.

15
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vii. Possession of illegal arms {i.e. knife, -pis‘tol',- gun etc.), any « Expulsion fromthe

] assaufiing devise, and ofher explosive fnaterials. ' University or FIR.
viil, Any other act which may be gongidered by the Vice-

Chancellor or any other compstent authority fo be an act of

» The competent authority may imipose any of the above punishments on & student found
guilty of any ofthe acts of indiscibline or misconduct mention as the case may be, in Rule 16. -

» The Competent authority has discretionary powers to uphold or chiange or waive the
punishment as deemed to be fit. :

» A student (repeated offender] shall be expelled if hefshe was awarded with three or miore

punishments during the enfire duration of the study.

Cases beyond the Purview of fh_e Proctor Office

Acts © Dealing Office in CBLU
Sexual ﬁarassment:' ) internal Complairits Committee {ICC)
| Unwelcome sexual proposifions/ - Actlon will be takervas per the recommendation of
advancements, sexually graphics, the {CC duly approved by the ¢onipetent authority.
corhrients on a bedy, unwelcome Rules are available at CBLU website for further
‘touching, patting, pinching or leering of Information.

paris of the body or persistent or
unwelcome sexual jokes andfor
éomments. Eve-teasing or disrespectiul
betiaviour or any misbehavior withi a girl ™
! student, women staff memberivisitor oF
any student '
Raggig in any form: | Anti-Ragging Commitfee (ARC)

. Action will be taken as perthe tecommendation
from the Anti-Raggirig Committee available at
"CBLU websiie.

CommunaliCaste Discrimination: Equal Oppartunity Office (E0Q)

_| Arousing comriunal, caste or regional CBLU. has an Equat Opportunity Office {(EOOYto -
feelings*or creating disharmony among aid and advise the students belonging to ‘
students marginalized sections including the scheduled
castes, scheduled fribes, other communities,
backward minority communities, persons with
disabilities, efc pursuin_é] various programsof
studies at the University, detailed are available at
the university website ' '
Violation of rules and regulations of | Inter Hall Administration (IHA)

Hastel manualk .

Action be taken as per thie recommendations of
DSW duly approved by the competent authority

18 & @//




" Proctor Board Manual

« The complaints/cases received by ICC, ARG, ECO and IHA committee shall be enquired by

_ concerned bodies shall be submitted to the competent authority for the approval,

» After the approval by the competent authority, the fi nal decision of the: concemed bodles

« The Chairperson/Head of the concerned bodies are required 1o appraise the case fo the’

Notes:

the concerned bodies. The findings and recommendations of the enquiry process by the

shall be forwarded fo the Office of the Proctor for issuing the office order to the concerned
person(s), as per the provision of Statute of the University.

Proctor before issuing the Office Order.

General Information

No punishment shall ordinarily be imposed on a student unless hefshe is found gurity of the
offence for which hefshe has been charged by & proctorial or any other inquiry after following '
the due procedure of the inquiry based on natural justice and providing due opporiunity (i.e.
SOP) to the student charged for the offence to defend himselffherself.

in case the Competent Authority is of the opinion That on the basis of the available material
and evidence on record, & prima facie cass exlsts against a student, the Competent Authority
may order suspension of the student including wﬁhdrawal of any or all faciliies available fo a
bonafide student pending proctorial or any other inquiry.

Notwithstanding any punishment mentioned in ANNEXURE, the Competent Auihority (Vice-
Chancellor), may in appeal against the order passed in prociorial enquiry, keeping in view of
the gravity/nature of miscanduct/act of indiscipline, ihe manner and the circumstances in
which the misconductfiindiscipline has been committed, award a pumshment in excess of or
jess than or other than what has been mentioned thereon for reasons to be recorded.

Any other Actioffence in violation of discipline and conduct other than those listed above will
be dealt as per the law of land.

‘In case any dispute arises with regard to the interpretation of any of these Rules, the matter
shall be referred to the Vice-Chancellor, whose decision thereon shall be final.

. ' . Proctorial Board
_ CBLU
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