Tentative list of Provisionally Eligible/Not Eligible applicants for Assistant Professor on contract/Guest
Faculty for the subject of History in the Department of Law against Advt. No. CBLU/T-11/2026/02

Category-UR

Specialization: History

Sr. Name Father’s Name Eligible/Non-Eligible as per UGC Norms Remarks
No.
1 Sandeep Balwan Eligible -
2 Archana Maurya Ram Pyare Maurya Eligible -
3 Ruchi Vats Panitar Sharma Eligible Ph.D Compliance Certificate Required
Subject to Compliance of Ph.D Degree in accordance with the
UGC (minimum standard and procedure for award of
Ph.D egree) Regulations where -ever applicable.
4 Sonu Mahender Singh Eligible -
5 Rahul Kamlesh Eligible -
6 Reena Yadav Raj Kumar Eligible Proof of Peer reviewed journal is not attached
7 | Sunil Kumar Mahabir Singh Eligible i
Mamta Rajender Eligible -
Hemant Verma Suresh Kumar Eligible -

Note: The list is provisional and subject to submission of following:

1. Candidates must produce all original certificates, marks-sheets and all supporting documents for the verification of the claimed academics and
research score as submitted in the application form. For research score the candidate must produce the proof of peer reviewed/UGC Care research
papers for the claim.

2. The candidate must produce the original category certificate at the time of interview.

3. Candidates claiming eligibility and/or academic score on the basis of their Ph.D Degree shall produce a compliance certificate certifying that
the Ph.D has been awarded in accordance with the UGC (minimum standard and procedure for award of Ph.D Degree) Regulations , 2009/2016
where -ever applicable.

4. Candidates claiming eligibility under a specific specialization in the applied category, as prescribed in the advertisement shall produce
documentary evidence in support of the claimed specialization.
Failing to produce the above original documents at the time of interview shall result in non-verification of the claimed eligibility and/or academic
score and the candidature shall be considered in accordance with the applicable recruitment rules and provision of the advertisement.



